The article presents an analysis of the national features of the organizational culture of Mongolia
Statement of the problem
Relying on the studied models of corporate governance and the factors of organizational culture (Bor, et al., 2016) it is necessary to study the accumulated world experience, the specific features of the national mentality of the population of Mongolia, to hold the historical chronology of Mongolia from the moment of the state education emergence to the present time. We believe that this approach to the study will allow us to comprehensively and consistently study the main factors of organizational culture that form and develop the national model of modern Mongolian corporations' management.
Discussion
Transformation processes that have taken place in the territory of Mongolia (Sevek, 2015, In the authors' opinion, it is important to reflect the historical chronology of Mongolia from the moment of the public education emergence. (Gerelmaa, Odmandakh, 2007) .
The period of the Great Mongol Empire
Having become the all-Mongol leader, (Narantsetseg, 2007) . Along with this, the number of employees that should be motivated to achieve the corporation goals is gradually growing. 
